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What is AIESEC?
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Young, professional, progressive, innovative and global.

A

IESEC is the world’s largest global, student-managed, non-profit educational organization. Since 1948, we have been dedicated to helping young people around the globe develop themselves and their countries. Our focus is on developing proactive individuals who can impact on society; by developing individuals we will contribute to the long-term development of our societies. 

Exchanging young people around the world is the core of what we do. We believe that the best way to develop future leadership is to let people experience the challenges of culture, society, and management for themselves. We are driven to make a positive contribution to society. 

Today, with more than 50,000 members, we are active in over 740 academic institutions in 87 countries, 15 in the Asia Pacific region. AIESEC came to Hong Kong in 1967 and to The Hong Kong University of Science and Technology in 1993. We enjoy working partnerships with a wide variety of companies, as well as with non-government and government organizations.

“Our generation is the last to reach top management without international experience. AIESEC is creating tomorrow's leaders today by providing an unsurpassed opportunity to gain a global perspective and achieve a cross-cultural appreciation" 

David Fagiano, President and CEO, The American Management Association
_____________________________________________________________________________

Exchange Activities

One by One, We eXchange People

T

o say that AIESEC's most powerful tool is the process of exchange is to say that it is AIESEC's key strength. It is how we stimulate leadership development in young people, while also contributing to our communities. 

 When we talk about exchange, we talk about a life-long change process that AIESEC helps facilitate. Exchange is not simply a process of bringing one university student or graduate from one country to another and placing them in a job. It includes an involvement with different community projects and AIESEC activities. 

The physical traineeship exchange is a fundamental part of the exchange process because it is a time in one’s life where one’s values, skills and attitudes are challenged in a completely different environment. It is a life-changing experience. 

 When AIESEC members and other students come in contact with a trainee, or are involved in organizing traineeship exchanges, this also creates a powerful opportunity to learn. Interaction with new situations and perspectives is a challenging way to learn. 

The Exchange Process:

Preparation  (  Integration  (  Reintegration

We believe in AIESEC-trained people because they approach an assignment with intelligence, diligence and an eagerness of undying desire to succeed. 

J. Oliver Crom, Resident and CEO, Dale Carengie & Associates

_____________________________________________________________________________

International Traineeship Exchange Program

Through the 50-year-old International Traineeship Exchange Program, known as ITEP, AIESEC can source graduates who have specific skills for individual companies.  If a company requires an accounting graduate for a placement, then AIESEC can source the graduate internationally through a computer program called Insight. This applies to a wide range of academic disciplines. 

Businesses that need cultural consultants for market knowledge of Asia, or other international marketplaces can achieve this through AIESEC graduates.  Your company can specify the duration of employment, and the company has no obligation to the graduate once employment has completed.  However, the company can extend employment, or offer the international graduate employment in their home country.  

In general, an AIESEC graduate can assist in:

· Co-ordination of specific projects

· Expanding international operations

· Insights into new ideas, technology and techniques

· Gaining an overseas network for future utilization

ITEP is a cost-effective and efficient way for Hong Kong business to capitalize on opportunities that are occurring in the international marketplace. With AIESEC organizing the logistics, sourcing the graduates and giving your company the potential of a 50,000 member network spanning 88 countries, AIESEC graduates can be part of the simple solution which makes any business succeed in the dynamic and lucrative markets of the Asia Pacific and beyond.  

_____________________________________________________________________________

Benefits of ITEP

Feature




Benefits

· Exchange program is globally run in 87 countries 
· Company gains a different/alternative point of view

· Company can access a wide variety of graduates and backgrounds



· AIESEC has a high quality screening process for applicants (Note 1)
· Company can expect high quality graduates



· Year round exchange
· Company can participate at the time which best suits them



· Involves university graduates
· They have up to date theoretical knowledge fresh views and ideas, no mind sets

· They are highly motivated: only the best are accepted in the matching process



· Salaries at a reasonable rate (Note 2)
· Company does not need to invest too much 



· Graduate is required to complete language certificate
· Ensures that the student can speak the language required by the company



· It is a reciprocal exchange
· Gives local graduates the opportunity to work overseas and bring their knowledge back to Hong Kong



· Company only accepts when they have read over the student specification
· Company gets to see the graduates’ qualifications and have the final say as to whether to accept or not

· Applicant can be interviewed by an overseas office



· Graduates work for a period of 8 to 78 weeks 


· No long-term commitment, company can employ a person during busy periods, seasonal work or for special projects 



· AIESEC arranges administration procedures, and runs a reception program (Note 3)
· Helps the graduate adjust to environment and thus perform better at work

Note 1

The screening process of students is done by a Student Review Board which consists of representatives from our partnering companies, our university faculty and experienced AIESECers. Generally, students will be assessed based on the following criteria:
· perception and understanding of the purpose of exchange

· knowledge of AIESEC

· cultural awareness and ability to present one’s culture

· willingness to learn and accommodate other cultures

· participation in social activities

· international experience

· personality, adaptability, sensibility and maturity

· academic qualification

· language proficiency

Note 2

The company is only responsible for the minimum monthly salary and a single-payment administration fee per trainee:

Duration
Monthly Salary
Administration Fee

Short Term
6 - 12 weeks
HK$ 6,000
HK$ 2,000

Medium Term
13 - 26 weeks
HK$ 7,000
HK$ 3,000

Long Term
27 - 78 weeks
HK$ 8,500
HK$ 4,500

Note 3

AIESEC is responsible for the followings which makes the process hassle free:

· Matching highly qualified trainees through Insight
· Applying work permits

· Receiving the trainees upon their arrival

· Arranging accommodation

· Introducing the trainees to your company

· Providing social and cultural activities
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Supporters of our Exchange Programs

"P
ricewaterhouseCoopers and AIESEC, with a common philosophy and view of the future, have worked together for many years. We advise today's global business leaders; you are developing those of the future. We both share our knowledge, and in so doing multiply it. We both pursue cultural and professional diversity, achieving the blend of perspectives that leads to innovation."

 Jim Schiro

 Chief Executive Officer

PricewaterhouseCoopers

"It is my view that AIESEC can be a key channel of communication for our efforts in increasing our profile to the student market. Through educating students on Ericsson, its products, corporate philosophy and career opportunities we will contribute to the long-term growth of the company."

 Lars A Stalberg

 Senior Vice President

Ericsson

IBM has consistently been a corporate user of AIESEC Interns, financial sponsor and advisor to AIESEC's operations because of the professional education they provide young people. AIESEC people are bright, they work hard, and inevitably bring more value to the organization than anyone normally expects. 

George Krawiec

Resource Programs Director

IBM
_____________________________________________________________________________

AIESEC’s International Partners

Global Development Group

UBS 

Education Partner

PricewaterhouseCoopers 

Consulting Partner 

Ericsson

Telecommunications Partner

Lufthansa German Airlines 

Official Carrier

America Express


Global Activities Partners

Coca Cola

Hewlett Packard

Philips

International Sponsor Group

Cap Gemini 

Celemi

Citibank 

Dale Carnegie Training

DIAGEO

Electrolux 

Ernst & Young 

European Union

Hewlett Packard

Norsk Hydro 

Oracle

Rotterdam Development Corporation

TNT Post Group
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Partners of AIESEC in Hong Kong

Adidas Asia Pacific Ltd

AJC International

American Chamber of Commerce in Hong Kong, The

Bio-Rad Pacific Ltd

C. K. Lee & Associates Limited

Centraline Property Agency Ltd

Chase Manhattan Bank Ltd

Chung and Tang Communications Consultants

Dale Carnegie Training

Deloitte Touche Tohmatsu

Display Research Laboratories

Grant Thornton Byrne

Hong Kong & Shanghai Bank Ltd

Hong Kong Country Club

Hong Kong Federation of Women

Hong Kong Junior Chamber

Hong Kong Jockey Club, The

Hong Kong Productivity Council

Hongkong Telecom

IBM China/Hong Kong

Lucent Technologies Asia Pacific Ltd

Mass Transit Railway Corporation

Merrill Lynch International

Mitsui & Co. (HK) Ltd

New York Life Insurance Worldwide Ltd

PriceWaterhouseCoopers 

Robert Bosch Co Ltd

Time Manger (HK) Ltd

Yek Tak Travel Ltd
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Advisors of AIESEC in Hong Kong

AIESEC in Hong Kong National Committee

Professor C.Y. Chung

Vice Chancellor, The University of Hong Kong


Mrs. Mimi Cunningham 

Human Resources Director, The Hong Kong Jockey Club

Professor Arthur Li

Vice Chancellor, The Chinese University of Hong Kong

Ms Louisa Li

Director of Careers and Placement Centre, The University of Hong Kong

Mr. George Lung

Chairman of International Business Network, Junior Chamber International

Mr. Frank Martin

President, The American Chamber of Commerce in Hong Kong

Mr. Jack C. K. So

Chairman, Mass Transit Railway Corporation

Mr. Spencer Suen

Immediate Past President, Hong Kong Junior Chamber of Commerce


Dr. Daniel Tse

President, Hong Kong Baptist University

Mrs. Elcee Asunction Villa

General Manager, Time Management (HK) Limited

Professor C. W. Woo

Vice Chancellor, The Hong Kong University of Science & Technology

AIESEC in The Hong Kong University of Science and Technology

Professor Chan Yuk-Shee

Dean of SBM,  HKUST
Dr. Jogesh Muppala 

Assistant Professor, HKUST



Mr. Brian Cheng

Careers Center Counselor

HKUST


Mr. John Szeto

Manager, Office Services

Hongkong Telecom



Ms Angel Chung

Director

Chung and Tang Communication Consultants


Mr. Luke Wong

Student Affairs Office Director

HKUST

Mr. C. K. Lee

Director, C. K. Lee & Associates Limited




_____________________________________________________________________________

AIESEC Countries

Africa

Botswana

Cameroon

Cote d’Lvoire

Egypt

Ghana

Kenya

Liberia

Morocco

Nigeria

Senegal

Sierra Leone

South Africa

Togo

Tunisia

Uganda

Zimbabwe 

Asia Pacific

Australia

Hong Kong

India

Indonesia

Japan

Korea

Malaysia

New Zealand

Pakistan

Papua New Guinea

Philippine, The

Singapore

Taiwan

Thailand
Sri Lanka

Americas

Argentina

Bolivia

Brazil

Canada

Chile

Colombia

Costa Rica

Dominican Republic

Ecuador

El Salvador

Guatemala 

Mexico

Netherland Antilles

Panama

Peru

Puerto Rico

United States

Uruguay

Venezuela

Europe

Armenia

Austria

Belgium

Bosnia and Herzegovina

Bulgaria

Croatia

Czech Republic

Denmark

Estonia
Finland

France

Germany

Greece

Hungary

Iceland

Ireland

Israel

Italy

Latvia

Lithuania

Macedonia

Malta

Netherlands, The

Norway

Poland

Portugal

Romania

Russia

Slovakia

Slovenia

Spain

Sweden

Switzerland

Turkey

Ukraine

United Kingdom

Yugoslavia
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